





Open Enrollment is Almost Here

Are you ready?

Fringe Benefits Management Company (FBMC) and the State of New Jersey are happy to announce the re-
enrollment period for State of New Jersey employees! FBMC is proud to serve as your Flexible Spending
Account (FSA) administrator. Here are changes to be aware of and things to remember, whether re-enrolling
or enrolling for the first time.

* Your enrollment period for Plan Year 2009 is October 1, 2008 through October 31, 2008.
* Enrollment will be available:
- On the Web at www.myFBMC.com,
- Over the phone through the Interactive Voice Response* (IVR) system
by calling 1-800-865-3262,
- Or by mail, simply submit an Enrollment Form by October 31, 2008

Mail to: Fringe Benefits Management Company
Enrollment Processing
P.O. Box 1800
Tallahassee, FL 32302-1800

Fax to: 1-850-514-5806

*Note: To access IVR system, the last four digits of your Social Security number (SSN) will be your first PIN. Atter your initial /ogin,Jou will be asked
to change this PIN for access in the future. Your new PIN cannot be the last tour digits of your SSN, cannot be longer than eight digits and must be
greater than zero.

Remember you must re-enroll to continue your benefits, even if you are not making any changes!

If you have the myFBMC Card™ Visa® Card or are planning to get one, it is important to remember effective
January 1, 2009, for Over-the-Counter and prescription purchases the card will only be accepted at 1AS
certified merchants. For all other qualified expenses, such as medical and dental copayments, the myFBMC
Card*™ may be used normally. To find out which pharmacy or drugstore near you accepts the card, refer to
the IIAS Store List at www.myFBMC.com.

Don't forget! Your plan year ends December 31, 2008. You have an IRS permitted “grace period” of two
months and 15 days (March 15, 2009) after this to incur, and submit for reimbursement, any eligible
Unreimbursed Medical and Dependent Care FSA expenses. Any unused funds remaining in your account
cannot be refunded or rolled-over to your 2009 Plan Year FSA.

This is not the same as your “run-out period.” The run-out period extends until April 30, 2009 and is a period
for filing claims incurred anytime during the 2008 Plan Year. This includes claims incurred during the grace
period mentioned above.

Claims will be processed in the order in which they are received by FBMC, and your account(s) will be
debited accordingly. This is true for both paper claims and myFBMC Card®™ transactions. Any funds remaining
in an appropriate account from the prior plan year will be used first until exhausted. All subsequent claims
will be deducted from your new plan year account balance.

For more information, visit the FBMC Web site at www.myFBMC.com, or contact Customer Service at
1-800-342-8017, Monday - Friday, 7 a.m. - 10 p.m. ET.
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Tax$ave, Civil Unions, and Domestic Partners

tate employees are able to add a civil union partner or same-sex domestic partner to their SHBP medical and

dental insurance coverage. However, before any payroll contributions or premiums that the employee pays for a

partner can be made on a pre-tax basis under the Tax$ave Premium Option Plan, the civil union partner or
domestic partner must be able to qualify as a “tax dependent” of the employee for federal tax filing purposes under
Internal Revenue Code Section 152.

Similarly, the civil union partner or domestic partner must qualify as the employee’s tax dependent before an out-of-
pocket medical expense incurred by the partner can be reimbursed under the Unreimbursed Medical Flexible Spend-
ing Account. See IRS Tax Topic 354 - Dependents for additional information on the requirements for establishing
dependent status for federal tax purposes.

If the civil union partner or domestic partner is not a “qualified tax dependent” of the employee, any premium deduc-
tions made for the partner's coverage must be made on an after-tax basis and funds in the Unreimbursed Medical
Spending Account cannot be used to cover the partner's medical expenses.

Additional information about the New Jersey Civil Unions can be found in Fact Sheet #75, Civil Unions. Information
about New Jersey Domestic Partners can be found in Fact Sheet #71, Benefits Under the Domestic Partnership Act.
Both fact sheets are available on the Division of Pensions and Benefits Web site: www.state.nj.us/treasury/pensions

Children Age 23 to 30

hapter 375, P.L. 2005, permits continued SHBP medical plan coverage for certain children until their 30th birthday.

Contributions or premiums that an employee pays for coverage of an over age child cannot be made on a pre-tax

basis under the Tax$ave Premium Option Plan, nor can an out-of-pocket medical expense incurred by the over

age child be reimbursed under the Unreimbursed Medical Flexible Spending Account, unless the child qualifies as a
“tax dependent” of the employee for federal tax filing purposes under Internal Revenue Code Section 152.

See IRS Tax Topic 354 - Dependents for additional information on the requirements for establishing dependent status

for federal tax purposes. For more information about continued coverage for children age 23 to 30, see Fact Sheet #74,

SHBP Coverage of Children to Age 30 Under Chapter 375.
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FSA Has Minimal Impact on Social Security

ecause payments to the Flexible Spending Accounts and benefits Open Enrollment News

premium payments under the Premium Option Plan are not subject to Fall 2008

Social Security deductions, some members opt not to participate in Frederick J. Beaver
Tax$ave because it would reduce their Social Security benefit. This may not DIRECTOR

be a good financial decision.

For example, consider an employee who retired in 1998 at age 65 and whose
wages had been at the maximum wages subject to Social Security deductions.
Upon retirement, this individual’s monthly Social Security allowance was $1,343.
If the same person had been contributing $2,000 a year to a Flexible Spending
Account for the last 10 years of employment, the tax savings would amount to
$353 — $653 per year (depending on the person’s tax bracket).

By contrast, the subsequent reduction in Social Security wages would have
produced a monthly Social Security allowance of $1,335, a difference of $8 per
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month ($96 per year).
Compare the two, and you can decide for yourself if this is reason enough to
choose against saving on taxes now!

Commuter Tax$ave Program

available anytime of the year as a separate benefit to State employees

under the Commuter Tax$ave Program, administered by TransitCenter,
Inc. See Fact Sheet #67, Commuter Tax$ave Program, or contact TransitCenter
at 1-877-440-4407 for details.

T ax savings on commuter mass transit and parking expenses are

Tax$ave Open Enrollment News is
published annually by the New Jersey Division
of Pensions and Benefits to provide news and
information to State employees regarding the
New Jersey State Employees Tax Savings
Program (Tax$ave). The articles in this
publication are for information purposes only
and, while every attempt at accuracy is made,
it cannot be guaranteed.

Access Tax$ave forms and interactive
calculation tools by visiting : www.state.nj.us/
treasury/pensions/taxsave.htm




